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Criteria 6.2.2 

Institution implements e-governance in its operations 

 

E-Governance Policy and its implementation 

 

According to Cambridge Dictionary policy is "A set of ideas or a plan of what to 

do in particular situation that has been agreed officially by a group of people, a 

business organization or a Government. In other words policy is a plan or 

course of action as of a Government, or business, intends to influence and 

determine decisions, actions and other matters. However, Dimock defines policy 

as the consciously acknowledged rule of conduct that guides the administrative. 

 

The above definitions make it clear that Administration is a cooperative effort of 

a group of people in pursuit of a common objective. In its general sense, 

administration is a universal process that can be found in various institutional 

settings such as business firms, a hospital, a university, a college, a 

Government Department and so on. In the way, an attempt has been made to 

examine the policy of e-governance and its administration of government of 

Haryana which is implemented by the college in letter & spirit. The following 

efforts have been made to explain various initiatives of the College to implement 

the policy of E- Governance Government of Haryana. 

 

An Introduction 

The Government of Haryana has recognized the huge potential of Information 

Technology (IT) and decided to deliver the benefits of IT to the people of the 

state. The state has realized this huge potential and as a result, is on its way to 

emerge as a premier cyber state in the country. The intention of the Govt. is to  

 



 

make the state as one of the most prosperous state in the country with IT-driven 

economy, e-Governance, extensive percolation of IT literacy and massive IT-

related employment opportunities. IT would improve the quality of life of the 

people, besides upgrading the standard of administration, especially in social 

and public services". 

Therefore, the objective of achieving e-Governance in the state Govt. has 

outlined its Information Technology Policy by stating in its preamble that, "The 

state Government recognizes the role of IT as an effective tool in catalysing 

economic activity, in efficient governance and in developing human resource. 

This policy seeks a deep impact initiative by the state Government in 

encouraging replacement of traditional delivery system of public services by IT 

driven system of governance that works better, cost less and is capable of 

serving the citizen's needs with ease." 

 

E-Governance policy of the College: 

As discussed above that it is mandatory for all Departments, Board and 

Corporation to follow and implement the E-Governance policy of the government 

in letter& spirit and follow the procedure to procure hardware, software and 

networking equipment etc., according to specifications and standardization laid 

down by HARTRON (Haryana State Electronics Development Corporation 

Limited) which shall be the sole agency of the state government to procure 

software and equipment. General use application software like payroll, 

personnel information system, inventory management system, budget 

expenditure control, grievance handling and office automation systems etc., are 

developed by government departments, boards and corporations on the 

technical advice of HARTRON. These steps shall enable integration of resources 

into the state intranet, creation of central data warehouses and predictable 

architecture ensuring the manageability, portability and inter-operability of 

systems. 

Consequently the college is also complying and implementing the policy of e- 

governance in the following areas of operation: - 

 



 

 

 

 

 

1.Administration: The E-governance System is functional in the college 

through the system developed by the Department of Higher Education, Haryana 

as well as by the College Administration. The Department of Higher Education, 

Haryana issues notices and circulars through online portal, in Google sheets 

and through emails etc. and the College complies with all the instructions 

through email and other electronic means. In addition to it, the college tries its 

best to keep in touch with latest electronic tools of administration such as 

Biometric Attendance System, Wi-Fi facilities, installation of CCTV Cameras in 

various strategic locations in the campus and communication through emails 

and creation of Whatsapp Groups etc. 

 

  



From 

To 

Subject: 

Director Higher Education, Haryana Panchkula 

All the Principal of Govt. Colleges 
2. The Libraries of Haryana 
1. 

3. The Commandant of NCC Battalion 

4. Registrar Education (H.Q.) 

Memo No. 3/2-2016 Accounts (Cashier) 
Dated, Panchkula, the 

Regarding HRMS (Human Resources and Management System) 

Please refer to the letter of Director T & A letter memo No. 28/14/2016 

5BSC dated 28.06.2016 and letter No. TA-HR (DMC)/2016/7130 dated 08.07.2016 on 

the subject cited above (the same reference letters are available on the website i.e. 

MWw.hrtreasuries.gov.in ). 

Director Treasury & Accounts has prepared standard operating 

procedure (SOP). In this Standard Operating Procedure (SOP) the role of Finance 

Department, T&A, Haryana, State Information Technology Department, HOD and DDO 

and employees is defined. Addition to this a time schedule of implementation and 

responsibilities is also defined. 

You are therefore directed to depute your office concerned having knowledge of 

Computer alongwith dealing Assistant with having authority letter to receive User ID 

and password & Training as per timing(list attached) in the office of Director Higher 

Education, Haryana, Panchkula. 

Further this office has designated Sh. Dinesh Kaushik, Clerk (9780968207) in for 

implementation of HRMS in face of any difficulty. 

Any lapse in this regard will be reviewed seriously. You will be held responsible 

for any delay. 

Technical Nodal Office (HRMS) 
0/o Director Higher Education 

Haryana, Panchkula 



 

 

 

 

HRMS Salary Portal Link: 

https://hrmshry.nic.in/ 
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HRMS-Employee Portal Link: 

 https://intrahry.gov.in/ 

 

  



From

(To be substituted bearing the same No. and

Director General Higher Education

Haryana

Allthe PrinciPals

Govt. Colleges of HarYana State

Memo No.221221-2018 c-l (3)

Dated, panchkula, the 04.07.2018

To

Subject: Regarding Creation of Online Management I

of employees working in Higher Education Depa

Transfer and other Process.

Kindly refer to the subject cited above, the Departmen

Government of Haryana has developed online portal namely Man

System (MlS) to create the fresh employee database working in

the objective that it becomes the single source for all information

by the Department to function efficiently and effectively' The Ml

repeated data requests from Colleges, hence freeing up time of tea

academics. The information on MIS portal will also help streaml

administrative processes (e.g. Online Teacher Transfers,

Reimbursement, NOCs for Foreign Visit etc) through automation'

To initiate the process of Management lnform

divided in three stePs as follows:

1.

2.

3.

Registr.ation of all teaching staff of college by College Princi

completion of Employee/official Profile on MIS portal by e

Approval of employee/official profile by concerned princi

ln first step, all Principals of Govt. Colleges are reque

teaching staff (Regular & Adhoc only) on the Mls portal

210.212.35,.50/MlS). Credential of each college will be shared on

of College Email lds attached at Annexure 'A' on which login crede

principal are advised to change the password on their first

responsibility of Principal to ensure the registration of eachr and

their college whether they are deputed in other college. A help

process is also attached at Annexure 'B'.

System (MlS)
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Insecondstep,andaftercomp|etionofregistri

rmployee/official will log in on the MIS portal with their login cret

heir Mls profile. lt is the responsibility of employee/official

nformation, any laxity or wrong information will invite strict

:mployee/official.
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ts filled by the employee/official after ensuring the data fillecl by tt

to date.

Timeline for the above process will be as follow:;:
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rm is correct and up
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Kalyan).

Anurag

Director Gen,eral

Haryana,

Endst. No. Even 22122L-2O1S C-l (3) Dated

A copy is forwarded for informatiron and necessary action:-

1. PS/DGHE, HarYana

2. PS/ACSHE, HarYana

3. lT Cell to upload the same on web portal.
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MIS- Department of Higher Education: 

https://mis.highereduhry.ac.in/ 

  







 

 

 

 

Online Attendance System (Biometric attendance system) 

https://hrcolleges.attendance.gov.in/ 

 

  


